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deral Bureau of investigation 


UNITED STATES DEPARTMENT OF JUSTICE 


APPLICATION FOR APPOINTMENT 


' I 


DIRECTOR, 

Federal Bureau o’f Investigation, 

United States Department of Justice, 
* Washington, D. C. 




Sfije±fiiafefir_.4 1 hj i n 40 


Sib: 


I hereby make application for appointment to the position 
indicated by check mark, in the Federal Bureau of Investigation, 
United States Department of Justice, and for your use in t.Kig 
connection submit the following information: 


Special Agent (Law Trained) 
Special Agent (Accountant) 
Spec i a 1 Employee 
Stenographer 

Typist 

Translator 

Messenger 

Laboratory Technician* 


-O 

-□ 

-□ 

-□ 

-□ 



Student Fingerprint Classifier 
(Indicate by check) 

(This application should be typewritten If possible) 

5k aEXfljU ./illiara 

(Family name) 

>) Female applicants must furnish maiden name 


1. Name in full (please print) . 


(Given name) 


(Middle name) 


^2. Legal residence ,,1246 iila gt S ecbnd Street , .-ay by ill e, nt ucky 


L, 


Mail and telegraphic addr^s Phone No . (Oxj) 

Date of birth .. Weight A.?.?. Height ..5.!. AAA* Color e 

/X ,v U(i? (Without Shoe*) 

Place of birth Danvil le , I nd iana *_ ' 


6. 


(a) Father’s name D£.ejjan„B.»..MrvgX.„ (b) Father’s birthplace A’^X.AA.A®. » „AsAA. a na 

.Sara J. King ,n Danville, Indiana 


8 . 


.**.*»«'* «* ** -■**- **** •» ' *■- - 


* 10 . 


/*, 


11 . 


12 . 


13- 


(a) Mother’s maiden name X id (6) Mother’s birthplace 

If you were not bom in United States, how long have you lived here? 

Are you a citizen of the United States? J±5_?. , 

• - H 7 / /YlF <7 7 / f 

If naturalized, date and place of natiSfefe8tioa V- , , / ^/ Cfi (5 / / / 

{ '■ - 

Are you .single, married, widowed, separated, or forced? 

If your husband (or wife) is employed, state whole employed 

Number of children, if any Kong 

Are you entirely dependent on your salary? ___Ye_s_ 


■?> — . 

i ^ t ( 

i e a r v he 3 :« 

Numbered F:,ed 

a i iMniwiwi)s(w « »" ' *»■—»**■ ■ » 


15 *. 


/ 




To what extent are you financially indebted to others and to whom? 

onal Bank of Kaysvilley Ky., and approximately *>200 in H#ffc8cW*its. 



^Specify exact title of position sought as 


JOTai 


See details on jf^triptiop sheets whi cffWil I be furui 

6 .. ^ hi \ V* 30 1886 


chnician 
shed on 




1966 


. -V ' 



16. Education: (Please print.) 


A.i.mAS! os fcvgs 

igr*# *3 


1 v 

Graduated frcN*' 
-SJ-igth-lHP&de 
it 



(6) High BChool eqi 




(c) College or 



University of Indiana <a"t 
Bloomington, Indiana 


Foreign Language* 

(d) Give degree of proficiency as 
to speaking, reading, writing 


Two years of Go 
pr uhatrly ■ Id y * n ow 


|llege French, mediocre relading a 
wor f hrle'SH v 


\ («) Miscellaneous 


I 


Graduated from 
"HTgtTSdfeol 


received app- 
'T-oxmrrt'fely 5|- 
years of credit*] 


‘ £ncT g -? ef&uat e d 


with an LL.B. 


Mlity , 



17. Give names of clubs, societies, and other similar organizations of which you are a member: 

Sigma Ghi and Phi Delta Phi fraternities, Order of the Goif, Rotary 
cTrah7*-I\’-'0%''t) , v^Fvy'-Boy-^c-crcrtH''of‘']^Ti'day--aduTt'''drg'a:nt'2dtTdnV''Iji'8oh 
County and Kentucky State Bar Assoc iaticms . 


Vs 


ft 


H ave you been admitted to the Bar, if so specify 8 

Is) Describe any physical defects, including extent of defective vision, if any f ■ 


.lIo..physj.c.al..def.e.c_t_s.,.. .except. .aLS._f.o.llQWSG..«y-e_a,...2.Q/2.0_^Siie.llen_. in 

left eye, 20/30 Snellen in right eye, "both corrected to 20/20(^tingS‘ 
* T> y‘ ‘ "t’e s t" "o’f’dT ' II V * Sav age", ' IT V" 1J V , Ifaysv’i’lT e , Ky . Jh 

20. Health record for tfye past 3 years (give number of days and nature of serious illne|s)^« 

No serious illness a After an aui omobile___a_Gcident__in * 


'deT’eToped slight T thyroid pveraction which was then cured by X-Ray*, 
and has not been since active** ' .... 


*. - 


* Applicants for Laboratory Technician pos itTons ''should list in detail scientific courses ^pur-^ 
sued, using an insert if necessary and give title of any Masters ot Doctors Thesis prepared 9 , 



< 


3 


♦ 


t 



No Arrests 


► f 


f; > 


23. Have you ever been a defendant in any court action? 

Specify: _ 


24. Give five personal references (not relatives, former employers, fellow employees, or school 

t6ftCb.6rs)j more 5 A imo ro nf a ttrV»A o n/\ awwk 1. —I # . ! 1 

men or women v 

and who have known 



• » 


(£’■' NAMlk 

RESIDENCE ADDRESS 

Number Of' 

Years 

Acquainted 

BUSINESS ADDRESS. 

> 

i. Judge. -G.c. 

. May by i ll.e.,..Ky.. 

3 *■ ^ 

i 

t 

Maysville, Ky., 

2,’A..G. Sulser^l X 

-.4aysville, % . 

3 ‘ 

t 

j^aysville, Ky. 

3 9r. W . M. Savage^ v 

4 

Maysville, Ky. 

8 

Maysville, Ky. 

L 1 1 t t 'I 1 1 Jf 41 ... 

4 J. i*i.' Finch, Sr'A 

Maysville, Ky. 

8 

MaysvlQl^^y-'.%;. ; , 

f n/ 

s D. Jr. Newell ^ 

Maysville, Ay. 

1 3 

?>?- ----- — 

Maysvii'i‘6, Ky . ’• 







' "1- W 




25. list the names of any relatives now in the Government service, with the degree of relationship, 
and where employed: 

C \ Dw ight Harv ey , ec ond_.-9-9.VL a in*. ag it a in_U n i t e i„^:t at _ 


26. What is the lowest entrance salary you will accept? UjJ _ r 

27. Are you in a position to accept probationary employment at any time, without previous notice, 

and, if notice is required, how much? — 


28. In the event of appointment will you be willing to proceed to Washington, D.C., upon 10 days’ 
notice and at your own expense? , 


29. If appointed are you willing and prepared to accept assignment or transfer to any part of the 
United States where services are required, for either temporary or permanent duration?, 


30 . Attach unmounted face photograph not larger than 3 by 4% inches. Write your name plainly 
on back of photograph. Photograph to be taken not more than SO days prior to date of application. 



Respectfully, 


(Signature of applicant as usually written) 


If the applicant desires to make any further remarks or statements 
g his qualifications or in answer to any question contained in the applica- 
same should be made on a separate sheet of paper, numbering the remarks 
dance with the original questions. 


ribed to by all applicants for positions in the Federal Bureau of Investi- 
ng by the above-named applicant, this ^tll^ day 

y (or town) of , county 


State (or Territory or District) of 


[OFFKJtAXt JMPRESSION BEAL] 


l \ (Signature Vi officer) 

\ \ 

Notary Public, luason Jounty. Ky 

(Offldai title) 


iy o rami ss ion expires: 


z*9 




o 


O , 

> • 


TO « 

<z 

to • 


m 

</5 




_ f$R0* 

13 ^ V ,lf\ 


Hfc HftOl 

181986 


FEDERAL BUREAU OF INVESTIGATION Penalty For Private Use Ti; Avoid 

UNITED STATES DEPARTMENT OF JUSTICE Payment Of Postage, %m 

WASHINGTON, D. C. 



' P * 






t 


CC-320 


VOCATION RECORD 




DATE 





name Barney WaIImH .MiaUL— title of 

Last ' ' First MiddW & 


Last f / First’ Middt-e <T d ^ -/ 

4 (Use legal signature and PRINT) PLACE OF ASSIGNMENt5^7^^..^j/^^^.^V/ 

fi EDUCATION: — - (5 eio/fity O /V/J/W) 

f. College or^ i , / / ^ ENTERED ON DUTY. ./.!?. 

* Un i ve r s i tyJrJ^dj/iMA UjtfA.l/.$A&.l±X. Month Day Year 

Wocation^/fla ft jNQ joJSL degrees. Z-/ , B. _Major//4.^/„- „M i no r Jo 

City ® ^statft 


Federa 


BARS: 


era _ 5?r-_ _ Year 

StateXiVo! i&pJ.A ^sjj&JksAlt. Year 1212 


FOSE_IGN LAN GUA GE ABILITY : 
Language 


State 


PROFICIENCY 


Year 


Read: Excellent-, Good_ 

Speak (Converse)^ Excellent Good- 

Understand: Excellent Good- 

Translate: r Without dictionary 


Source of proficiency: Native Tongue. 


-Acaderaic 



-Fair_ 

_Fair_ 

-Fair_ 

_With_ 




.Years S t ud i e d £b amaUS I S_ 


Foreign Travel. 


-Countries. 


.Length. 


.Dates. 


Language 


Read: Excellent Good- 

Speak (Converse): Excellent Good- 

Understand: Excellent Good- 

Translate: Without dictionary . 


.Fair. 

_Fair_ 

-Fair. 

-With. 


Source of proficiency: Native Tongue. 


.Academic. 


Foreign Travel. 


.Countries. 


-Years Studied. 
Length 


-SIS. 


-Dates. 


List any DIALECTS you are familiar with and your proficiency. 



PREVIOUS EMPLOYMENT : (Give detailed information regarding previous empl^ment , it is not 

necessary to list name of employer, hut state type of gufcies j?er formed <$>hd what capacity.) 

/) s7 d 

6). MW - is, YEARS 0F 

EXPERIENCE 


TYPE OF WORK and IN WHAT CAPACITY 


• - i/ 







L4LAJ8Z&Z1 ,j£^LdL_. '"J/ 

. - ti — v— 

Goo d 2 Y<?.#AS 

go* 

o ■ nii | 1 * 


’a its re 

<C-4 ho a ek Go, 




A 







VOCATIONS and AVOCATIONS; 




ive detailed information regar 


abilities, talents, hdWies, trades, etc. , you possess, including athletfes.*) • 


m 


any special knowledge. 


PROFICIENCY 


Sgg. A & 


YEARS OF 
EXPERIENCE , 

I 



COUNTRY IN WHAT CAPACITY DATES (No. of months, etc) 


MILITARY TRAINING; List any experience in any branch of the armed forces, or special 
training you have had. If you have had service in any military capacity, state 
branch, rank and number of years.) 







- 3 - 


" , u. 

* 4 '' K 

f 'speci alized bureau tratn 

^f©»*4iave had . ) 


♦ 


4 

n 


[and EXPERIENCE ; (Check any of^^e following training 
DATES DATES 


t 


Asiatic School 
,. European School 
.SIS School 

..Police Liaison School 
..Police Instructor's School 
..Major Case School 
..Chief Clerk's School 
..Firearms Expert School 
..Field Supervisor's School 

Communism 

General Investigative 

Security 

__ Selective Service 


...Locks 
..Chamfering 
...Secret Inks 
...Sound 

..Microphotography 
...Tamper Proofing 
.Moulage 

^/ ^Typewriting Alignment 
...Supervisor's School 



_.ASAC School 
..SAC School 
.. Inspector ' s School 


/9V1 


AEE YOU A QUALIFIED BUREAU SPEAKER? /Vd (L^cft / !{»* / g OAtly') 

s w A*y, 

r ARE YOU AVAILABLE FOR AH SIS ASSIGNMENT?. JULS— ....LOCATION DESIRED & £ A A M \/ i 


RADIO - SPECIAL QUALIFICATIONS: (State degree of proficiency and length of time spent 

in the following.). 

1. Education or Teaching Experience in: 

a. Communications or Radio Engineering 

t>. Electrical Engineering ... 

c. College Physics 

d. Vocational or other Radio School 

2. Practical Experience in Radio: 

a. Employment as Radio, Electrical or Communications Engineer or Technician. 


b. Amateur Radio Licenses Held 

* 

c. Commercial Radio Operator /. 

; V. 

d. Radio or Sound Repairman or Teclfftician 




\ 


- 4 - 

f 

e. Experimenter or'Vther 

f. International Morse Code: - Transmit W.P.M. - Receive 

g. Technical Knowledge of any Electronic Devices 



/ ' 

. ^1 

L v 

. * • K» 


y ‘*r . 


4 , 


W.P.M. 


14 

a 


TYPING ABILITY. 
MISCELLANEOUS : 


l a ...Words per Minute 
(List any other information, 


SHORTHAND ABILITY Words per Minute 

qualifications and accomplishments.) 


4 




4 



/ 



* t 

jjfeiteral Surratt of Imicaflgaftnit 
§tatca jBrparttttrtti of Uusttrr 

maaljutgton, 21. C. 

January 1, 19U6 


Director 

Federal Bureau of Investigation 
U. S. Department of Justice 
Washington, D. C. 


Dear Sir: 


t*. 

CC-217 


In compliance with instructions contained in Section 36 of 
the Bureau Manual of Rules and Regulations, please he advised that my 
status with respect to the items listed below is as follows: 

1/ (s 

(A) Date of Birth: September 13, 1915 

3' 

(B) Marital Status: (name of spouse) Married - Mrs. Elizabeth Mclntire Harvey 

(C) Spouse's Place of Employment: None 

(D) Number and birth date of Children: None 

(E) Names of parents, 

brothers and sisters: Mrs. Sara King Harvey 

607| S. Center Street, Terre Haute, Indiana 

Mr. Drenan R. Harvey (deceased) 


(F) Maiden name of wife, together Elizabeth Howe Mclntire 
with names of wife's parents, 

brothers and sisters: Mr. James Marvin Mclntire 

Mrs. Nannie Ross Mclntire (deceased) 


James Marvin Mclntire, Jr. 
Charles A. Mclntire 



Names of husband's parents, 
brothers and sisters: 

Nonfirn SO 


Mrs. John H. McGiboney 

^ 11 ' WS3 


-41 


__ BSEtdV 

fEB 18 m 


i 


(H) 



Names of 
organiz 
connects 


all 


ieties or £ £&gna Chi 
|hs with whic}f-'''mi Delta Phi 

of Coif 

{^National Rifle Association 


« 


(I) Legal Residence: 


Maysville, Kentucky 


(J) Education: 

(Names of Schools attended 
and degrees received) 


LL.B. Degree - University of Indiana 


(K) Name, address and relation- Mrs. Elizabeth Mclntire Harvey 
ship of person to be notified 2627 39th Street, N. W. 
in case of emergency: Washington, D. C. 


(L) List of names of any relatives 
now in the Government service, 
with degree of relationship, 
and where employed. (List all 
relatives, including those by 
marriage.): 


Colonel Dwight Harvey, U.S. Army, 
Cousin, present station unknown 

Lieutenant Commander Robert H. King, 
U.S.N.R., Uncle, Mare Island, 
California 


(M) Offices where assignment preferred: 
(Limited to three) 


Routed . . . • 
Numbered, . 
Serialized 
Indexed . . . 
Recorded. . 
Checked. . . 
Filed 


None 





subject: WILLIAM K. HARVEY 

Former Special Agent 

(Resigned 8-22-47, to seek other employment) 


PERMANENT BRIEF 


Entered on Duty 
Reported to Field 
Resigned 

Last Grade and Salary 
Last Salary Change 
Age 

Place of Birth 
Marital Status 
Education 
Member of Bar 

Language Ability 

Last Performance Rating 

Offices of Preference as of 8-47 

Firearms Ability 

Outstanding Endorsers 

Relatives in the Bureau 

Offices of Assignment: 

1-26-41 assigned 

1-11-42 transferred 

3-27-42 transferred 

8-22-47 resigned 


12-9-40 

1-26-41 

8-22-47 

CAF-12, $6623.40 

5-4-47 (Uniform Promotion) 

46 (9-13-15) 

Danville, Indiana 
Married (No Children as of 8-47 
Bachelor of Laws Degree 
Indiana and Kentucky State and 
Federal Bars 
German (Fair) 

EXCELLENT (8-22-47) 

None 

Qualified 

None 

None 

New York 
Pittsburgh 

Domestic Intelligence Division 
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WILLIAM K. HARVEY 
Photograph Dated 10-41 
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At the conclusion of his training period on 1/25/41, Mr. Nathan said he was good and would 
be above average but needed more drive. On 1/26/41 he was assigned to the New York Field 
Division. In his 45-day efficiency report dated 3/25/41 SAC Sackett advised he was devel- 
oping in an entirely satisfactory manner and if he continued his enthusiastic interest and 
| attitude and continued to apply himself he would develop into a very good Agent. On 6/14/ 

41 he was assigned to the National Defense Squad in New York City. On 9/23/41 Assistant 
l Director ConneUey reported he made a favorable impression as a representative of the Bu- 
reau, seemed to have an adequate; knowledge of the work' of the Bureau for the length of time 
he had been an Agent, organized his work in a satisfactory manner and conducted his inves- 
, tigations with a moderate amount of supervision, and was an average young Agent who was de- 
| veloping satisfactorily. Effective 11/1/41 he was reallocated to CAF-10, $3500 per annum. 

On 12/5/41 Mr. Foxworth telephonically advised that it would be to this Agent's betterment 
i to transfer him as New York was his first office of assignment and that he had information 
!:• his wife was engaged in gossiping but could not prove it. Accordingly, on 1/11/42 he was 
transferred to the Pittsburgh Field Division. In his transfer report dated 1/19/42, Mr. 
Foxworth stated when given an assignment he assumed responsibility of carrying forth the 
assignment to its logical conclusion, he had given indications of good initiative and ori- 
; ginality and once he had had the requirements of the case explained to him he followed them 
l with the minimum amount of supervision, his reports had been better than average, he had 
handled contacts and confidential informants in a sound logical manner, he had testified 
: clearly and distinctly in the Ducase trial and made a favorable impression as a Bureau 
l representative, and it was believed with wider field experience he would develop into an 
above average Agent. 

Inspector Egan in an inspection report of the Pittsburgh Office dated 2/25/42 said he had 
i only a fair appearance, was not familiar with his manuals as indicated by a grade of 80$ on 
| the Manual of Rules and Regulations examination and a grade of 46-2/3$ on the Manual of In- 

_ structions examination, and was not quite average for his length of service. The Inspector 1 s 

comments were called to Mr . Ladd’s attention on 3/12/42 and he was instructed to submit a 
special report in 30 days subsequent to his assignment in that division. 

s ftfe*. Holloman interviewed this Agent during his attendance at In-Service Training in Feb., 
land March, 1942, and said there was something distracting about his personality on first 
meeting and with additional experience it was believed he would develop into an above aver- 
age Agent. 

&AC Thornton in a special efficiency report dated 3/4/42 said his volume would be greater 
when he learned to speed up more, at times he seemed to exhibit a rather judicial attitude 
probably in an effort to cover up an inferiority complex, he definitely needed to develop 
more speed and more drive, and if he could accomplish that he would go far as an Agent. 

On 3/27/42 he was returned to the SOG and assigned to Division Five. On the 1942 annual 

efficiency report Mr. Kramer rated him as GOOD, 6, and said he was interested, sincere and 
anxious to do a good job and his future progress would depend entirely upon his energy and 
ability. On 4/27/42 Mr. Mumford in a special efficiency report said he had shown better 
than average ability to grasp and perform his new duties as compared with other Agents of 
similarly limited experience. On 5/15/42 Mr. Mumford rated him as GOOD anl said he had 
been assigned to consolidation of information in the Bureau’s files, had rapidly acquired 
an understanding of his new duties, and it was believed he would develop into a better than 
average employee in that kind of work. On 7/5/42 Mr. Mumford gave him an adjective ratirg 
of GOCD and said he had satisfactorily assumed the responsibilities of his assignment and 
with added experience it was believed he would become better than average in those duties. 
Effective 9/1/42 he was reallocated to CAF-11, $3800 per annum. [ffi 






V * 


! On the 1943 annual efficiency report Mr. Welch rated him as VERY GOOD and said he was de- 
pendable, co.nscienticus and industrious, produced more than an average amount of work and 
had a good knowledge of the Bureau’s policies, his work had been entirely satisfactory in 
every respect, his attitude was commendable, he quickly grasped the nature of any assign- 
ment given him, gladly accepted responsibility, was above average in intelligence, possess- 
ed a sufficient amount of self-confidence, and with additional experience it was beE. eved 
he would develop in a short period of time into an excellent supervisor. 


By memorandum dated 10/13/43, Mr. Welch recommended that he he given favorable consideration 
for an increase in salary to CAF-12, $4600 in view of the outstanding enthusiasm he showed 
and the excellent manner in which he had supervised the many complex and complicated cases 
on his desk. Mr. E. A. Tamm concurred. Accordingly, on H/l/43, he was reallocated to 
Grade 12, $4600 per annum. 

s . During In-Service training in December, 1943, Mr. McIntyre said he presented a good appear- 
ance, had an excellent personality, had the necessary amount of force, aggressiveness and 
| confidence in his own ability, he talked easily and fluently during an interview, he was 
intelligent, sincere and particularly conscientious, was particularly well grounded in the 
I Bureau's espionage work, however, it was observed he had had little or no experience in gen- 
eral investigative cases and it was suggested that in a post-war period he receive such ex- 
perience in order to more fully develop him, it was definitely believed he possessed admin- 
istrative and supervisory ability and executive ability might he developed at some future 
t date with diversified experience in criminal cases. Status-VERY GOOD. 

On 3/31/44, Mr. Buckley rated him EXCELLENT and said he had continued to perform outstanding 
work as a Supervisor, the keen enthusiasm which he exhibited had continued, he worked long 
hours in order to handle his work with a high degree of efficiency, his voluntary overtime 
far exceeded that of the average Supervisor, he had a keen mind, was alert, had a good 
knowledge of Bureau policies, was analytical, far above average in intelligence, had enthus- 
iastically applied himself, produced a very good volume of work, was an excellent dictator, 
had a very good knowledge of German intelligence matters, had so devoted himself to his work 
he was considered outstanding in his knowledge of German matters, his work had been entirelj 
satisfactory and because of his ability and progress he was considered an excellent employes 


In April, 1944, this Agent was assigned for two weeks to the New York Office. SAC Conroy 
rated him VERY GOOD and said he made a favorable impression, was enthusiastic, cooperative, 
exhibited an unusual amount of interest in his work, was exceptionally well grounded in 
German matters, the investigations assigned him were conducted in an efficient manner, he 
handled a considerable volume of work, his reports were well written. 


On 2-19-45 Mr. Ladd recommended this Agent for a meritorious increase in salary and pointed 
out the unusually good supervision which Agent Harvey had afforded the case entitled, 
•Auslan dsorganization der NSDAP ( Foreign Organization of the National Socialist German 
Workers Party or Nazi Party).* Mr. Ladd further said the investigation of this case was 
instituted due to the initiative and alertness of this Agent and that to date there had 
been 93 convictions in the case and there remained approximately 15 more individuals to 
be tried in the Southern District of New York and possibly 6 more in New Jersey. It was 
also reported that this Agent had worked a considerable amount of voluntary overtime* On 
3/l/45, this Agent was afforded a $200 meritorious increase to CAE-12, $4800 per annum. 


On 3/31/45, he was rated EXCELLENT by Mr. Strickland who said he was above average in intel- 
ligence and ability, was an untiring worker, his production was above average, he had a keen 




t 



During an inspection of the Security Division in April - May, 1945, the Inspector (J. P. Mohr) 
said he made a good, matured personal appearance, had a verv good personality, was well 
poised, tactful, had a very comprehensive knowledge of his cases and discussed them intelli- 
gently and with considerable enthusiasm and interest. He possessed considerable supervisory 
ability and ffiads a vary good impression during/inferview. During this inspection, Mr. Ladd 
said he was above average in intelligence and ability, was an untiring worker and his pro- 
duction was above average. He had a keen mind, had the ability to properly analyze and 
supervise his work, had force and aggressiveness and got results. He was an excellent dicta- 
tor and his services had been above average. 

As a result of a basic increase in pay effective 7-1-45 and a $210 'increase under the pro- 
visions of the Uniform P: ‘omoti on Act effective 10-2D-45, his salary was increased to $5600 
per annum in Brade CAP l;j. 

I By letter dated 11-1-45, he was c ensure d for the initialing of a teletype to the New York 
Office granting permission for the installation of a micropho’ e surveillance in connection 
with West Indian Negro Activities, without prior Bureau approval. 

On 3-31-46, Mr. Strickland rated him EXCELLENT and said he made a good appearance, was indus- 
trious and produced far better than the average amount of work, he was mature, experienced 
and had shown administrative ability, he was conscientious, aggressive, had a very thorough 
knowledge of his work, he was above average in ability and intelligence and was one of the 
best supervisors at the Seat of Government. Due to the basic increase in pay effective 7-1-46 
his salary was increased to $6384 per annum in Grade CAF-12. 

In January, 1947, he attended In-Service Training. 

On 3-31-47, Nr. Strickland rated him EXCELLENT and said he was vigorous, forceful ard aggres- 
sive, was mature, experienced and a very competent Supervisor, he had a keen, analytical mind, 
was definitely outstanding as to intelligence, ability and application, was interested in his 
work, was an excellent dictator and his production was above average. 

Under the provisions of the Uniform Promotion Act he was afforded a promotion to $6623.40 per 
annum in Grade Caf- 12, effective • 

In July, 1947, his wife advised Mr. Ladd that he was missing and that he had recently been 
despondent and discouraged about his work at the Bureau and had been moody. It was later 
determined that he had attended a farewell party for Special Agent Supervisor Strickland 
and that upon returning home from this party his car stalled in the rain. While waiting 
for someone to come along and push him he fell asleep. Mr. Tamm recommended that no adminis- 
trative action be taken with respect to this incident since it did not appear that he was 
intoxicated but merely fell asleep and slept until 10 o'clock in the morning. Mr. Tolson 
agreed* He was questioned regarding his work and Mr. Harvey indicated that he was not 
frustrated but that he did periodically become discouraged about the ineffecti veness of the 

( overall Government program in dealing with the Communists and Communis t espionage. He stated 
that he preferred his present desk to any assignment that could be given to him in the Bureau 
and that his periodic discouragement was basically one towards the tolerance of the Government- 
of the espionage activities and other matters which he was supervising rather than any dis- 
satisfaction with his own work. 

On 7-23-47, it was recommended that he be transferred to Indianapolis on general assignment. 
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Office, Memorandum • united states government 


FROM 


SUBJECT: 


MR. TAMM 


D. M. Ladd 


WILLIAM K. HAR' 


V 


DATE: August 25, 1947 



\ / jtfchols 
\ UUr.+Rootn 
Mr. Tracy — 
Mr. Carson" 
Mr. Egan " 
Mr. Ournea 
Mr. Harbo “ 


I am attaching hereto an efficiency report on the above named 
employee, who has resigned effective August 22, 1947. 

In connection therewith, I desire to point out that Mr. Harvey 
had an excellent knowledge of Russian espionage and Communist activities 
and was superior in his presentation of this work to the various training 
classes. 



Indicative of this is the comment made by numerous Special Agents to me 
after having heard Mr. Harvey's lectures. In a letter from SAC Hood dated 
• August 14, 1947, referring to the special Russian Espionage School, he made the 

following comment: 

"While the Agents felt that all of the lecturers seemed entirely 
conversant with the matters discussed, they were unanimous in 
advising that that portion of the program handled by Special Agent 
WILLIAM HARVEY was outstanding; that his grasp of the details of 
Russian espionage operations in this country was a revelation to 
most Agents in the class." 



WILLIAM K 



This efficiency report is being submitted on the 
captioned individual in the light of his resignation from 
the Bureau, vhich resignation is effective today. 

For some period of time Mr. Harvey has been 
handling espionage and intelligence matters. 

Mr. Harvey has functioned in an above average 
manner as a Bureau Supervisor. He is intelligent, aggressive, 
and he has an outstanding knowledge of the subject matters to 
which he has been assigned . He is mature, experienced, 
dependable, and resourceful. 

In addition to being a thoroughly loyal employee, 
it should be noted that Mr. Harvey over the years has put 
in a tremendous amount of voluntary overtime in an endeavor 
to generally enhance the handling of the work to which he 
Is assigned. 

Mr. Harvey is entitled to the adjective rating 
of excellent. 
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REPORT OF 
EFFICIENCY RATING 
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Form approved. 

Bureau No. 50-R012.3. 


AMflNISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR < ) SPECIAL 

PROBATIONAL ( ) 


As of — Aa^e.t..2&,.A9k7 based on performance during period fromAECl3L.Aju.A9kI- to -A«g»«t..agju.A9k7 


Will lea K. Harrej Special Agen t, CAF- 12 

(Name of employee) (Title of position, service, and grade) 

Federal Bureau of Investigat ion , De par tment of Justice, Washingto n, D. C. 

(Organization — Indicate bureau, division, section, unit, field station) 


V 
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ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 


1 . 

2 . 

3. 


Study the instructions in the Rating Official's Guide, C. S. C. Form 
No. 3823A. 

Underline the elements which are especially important in the position. 
Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. 


CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 


□ 

□ 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

jfcl (3) Skill in the application of techniques and pro- 
cedures. 

J±T. (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

-dt (5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

-db- (8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 
jfc-(10) Effectiveness in presenting ideas or facts. 
.db_(ll) Industry. 

± .(12) Rate of progress on or completion of assign- 
ments. 

-it- (13) Amount of acceptable work produced. (Is mark 
based on production records? ) 

I (Yes or no) 

J£I-(14) Ability to organize his work. 

Jt (15) Effectiveness in meeting and dealing with 
others. 

Jh(16) Cooperativeness. 

Jltl. (17) Initiative. 

Jlfc. ( 18 ) Resourcefulness. 

J!t- (19) Dependability. 

l(r« ( 20 ) Physical fitness for the work. 


(21 ) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(23) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates . 

, (25) Effectiveness in directing, reviewing , and check- 
ing the work of subordinates . 

. (26) Effectiveness in instructing , training , and 
developing subordinates in the work. 

. (27) Effectiveness in promoting high working morale . 
. (28) Effectiveness in determining space, personnel , 
and equipment needs. 

. (29) Effectiveness in setting and obtaining adher- 
ence to time limits arid deadlines . 

.(SO) Ability to make decisions. ‘ 

- ($1 ) Effectiveness in delegating clearly defined 
authority to act. 


/ 


STATE ANT OTHER ELEMENTS CONSIDERED 


—.(A) 
— (B) 
.... (C) 


STANDARD 

Deviations must be explained on reverse side of this form 


\ 


Adjective 

Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated — — Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements Very Good 

Check marks or better on a majority of underlined elements, and all weak 

a performance overcompensated by outstanding performance Good 

/ Check marks or better on a majority of underlined elements, and all weak 

J performance not overcompensated by outstanding performance Fair 

Minus marks at least half of the underlined elements Unsatisfactory 


Rated by . 
Reviewed by 



Rating 

Official- 


Reviewing 

official- 


Adjective 

Rating 


Excellent i 1 




Chief of Section Aug ust gg, 19 H 7 

(Title) (Date) 


(Signature of reviewing official) 


Assistant Director.— 

(Title) 


AHgtts.t..22^.A9k7— 

(Date) 


Rating approved by efficiency rating committee Report to employee 

0 (Date) 


(Adjective rating) 


u. s. government printing officv. 16 — 26177-6 


FEDERAL BlhiEAJ’OF TU'/E'-TIGATIJN 


C 



Director, FBI 


Dear Sir: 


TJTITED STATES DEPAZIIIHT OF JUSCI CE 



Los Angeles, California 
August 14, 1947 



I wish to advise the Bureau that the Agents from this 
office attending the Special Internal Security School from July 21st 
through August 1st. have advised me that tney have derived a great 
deal of benefit from t ds particular school. They believe that it 
was organized and presented in such a fas i^on tnat those in attendance 
necessarily derived an immense amount of good from it. 


Of particular value \rere the various open forum discus- 
sions during w!tich an exchange of ideas brought forth many helpful and 
worthwhile suggestions and investigative techniques. Another result 
of such discussions was an apparent better understanding of the prob- 
lems confronting the Bureau at tue Seat of Government and at the Same 
time it was felt that there is better under standing of the problems in 
the field by those who are supervising these cases. 


bhile tne Agents felt that all of the lectures seemed 
entirely conversant with the matters discussed, they were unanimous in 
advising :that that portion of the program handled by Special Agent 
William Harvey was outstanding; that his grasp of the details of 
Russian espionage operations^? this countr was a revelation to >ost 
Agents iii the Class. Jjg 

7 < ^ 

I thought the Bureau should fete advised of this as the , 
Agents are so enthused abfeut t ie cour^S and it is hoped taat eventu- 
ally it will be posei'-Lefto give it every Special Agent who is en- 
gaged in investigating ^ormunist and Russian matters. 

V 





Very truly yours. 


R. B, Hood SAC. 






! 7 




WILLIAM KING HARVEY 


Mr. Willi cm King Harvey entered on duty 
with the Federal Bureau of Inve stigation on Decem- 
ber 9, 1940 , os o Special Agent in Grade OAF -9, 

$3200 per annum. His voluntary resignation was ac- 
cepted effective at the close of business on August 22, 
1947 . At the time of his separation , he was in Grade 
CAF -12, $ 6623.40 per annum. He was rated EXCELLENT 
on his separation efficiency report, and previous reports 
submitted ~on hi s progress reflected that his services 
were sati sf actor y. Nothing of a derogatory nature is 
known concerning his character or integrity. 
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FORM APPROVED. 

BUDGET BUREAU NO. 50-R064. 


NOTIFICATION OF PERSONNEL ACTION 


I. NAME (MR. — MISS — Mrs. — FIRST — MIDDLE INITIAL — LAST) | 2. DATE OF BIRTH 3. JOURNALORAC 


2. DATE OF BIRTH 3. JOURNAL OR ACTION No. 4. DATE 

13 Sapt.1915 30 Sept. 1947 


Mr . William K. Hagy»y 1 13 Sept. 1915 i 1 30 Sept, lft 

This is to notify you of the following act ion affe cting your employm e nt: 

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) EFFECTIVE DATE | 7. CIVIL SERVICE* OR OTHER LEGAL AUTHORITY 


transfer 


[29. Sept.19 47 

1 8. POSITION TITLE 1 


9. SERVICE, GRADE, 
SALARY 


Administrative Officer 
P~6 $7102.20 


I 


10. ORGANIZATIONAL 
DESIGNATIONS 


I | FIELD 
13. REMARKS 


DEPARTMENTAL 


U. HEADQUARTERS 


12. FIELD OR DEPT’L 


Washington, D.C, 


DEPARTMENTAL 




-oJ fo> Ob# X*tr. J&L. 

• - - - -'-X • ■ 

K;£S£%P»4»/tilMVU ' ' 


15. VETERAN'S PREFERENCE 


NONE 

5 PT. 

17. 

18. 

SEX 

RACE 


| lopoiNr 

DtSAB.i 

| 

WIFE 

i 

1 

S 


f laz 


* *- : io iuUQ 
147 SIGNATURE OR OTHER AUTHENTICATION 


16. POSITIO N CLASSIFICATION ACTION 
NEW [ VICE : L A. I REAlTI 


20. SUBJECT TO C. S. 21. DATE OF OATH 
RETIREMENT ACT (ACCESSIONS ONLY) 

(YES — NO) 


22. LEGAL RESIDENCE 
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IMPURE Harvey, William K 



No. of days 
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Annual lost /? ■ 
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Calendar Year 1945 


LWOP SUSP. 


No. of days _ 
Annual lost . 
Sick lost 


As of 1-1-45 _ 

Current Acc 

Total 

Leave lost 

Balance _ 

Total taken 

Balance 1-1-46 
(amt. lost) „ 


ANNUAL 

jr.l-3 v 

a 6-0 

? 3 - 3 


la 

7 / 


As of 1-1-45 y 
Current Acc. . 

Total f- -3 

Leave lost 

Balance 

Total taken ^ ^ 

Balance 1-1-46 <>9-3 



Calendar Year 1948 


LWOP SUSP. 


No. of days . 
Annual lost . 
Sick lost 


ANNUAL 


As of 1-1-48 „ 
Current Acc* — 

Total 

Leave lost 

Balance 

Total taken 

Balance I-I-49L 
(amt. lost)_ 


As of 1-1-48, 
Current Acc._ 

Total 

Leave lost 

Balance^ 


Total taken 

Balance 1-1-49 
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.’•Rarvey William K. 
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HAK|b, WILLIAM K. 
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OFFICE MEMORANDUM # UNITED STATES GOVERNMENT 

TO : MR. TOLSON DATE* March 2>, 19h9 

FROM t H. H. CLEGG 

SUBJECT}- AGNES SMEDLEY AND GUNTHER STEIN CASES: 

DELINQUENCIES NOTED 


There is attached hereto a detailed report of the delinquencies 
at the Seat of Government and in the Field in the handling of the Agnes 
Smedley and Gunther Stein Cases. Following a detailed review of these 
two files and hundreds of files containing cross-references, there were 
prepared the portions of this report which reflect various prima facie 
delinquencies with apparent responsibility. Subsequently, the Supervisors 
and Section Chiefs involved who are now in Washington were interviewed. 

Their answers and comments are set forth in the concluding portions of this 
report under the personal write-up of each such employee. In this personal 
write-up there are set forth the Conclusions and Recommendations as to each* 

As to the employees involved who are not now in Washington, letters requesting 
explanations and comments are (attached) being sent to each before final 
recommendations and conclusions are made as to each. Letters (attached) 
are also submitted for each of the field offices where delinquencies were 
noted with a request for explanation. Upon receipt of the explanation, 
the Conclusions and Recommendations as to each SAC, ASAC, Field Supervisor 
and Agent involved will be submitted. 

There are also attached for the appropriate field offices the 
letters requesting explanation of delinquencies in the Stein Case. 

1. For a summarization of this entire report, a synopsis is 
attached as the first portion of the detailed report. 

2. Attached is also a Memorandum of Suggested Instructions to 
Security Division Supervisors based on observations of their handling of 
these cases. 

3. There is also attached a memorandum as to the principal 
administrative delinquencies with recommendations as to the correction of 
the principal administrative fault, i.e. a lack of planning for, organization 
of, and assignment of espionage cases. 


Attachments 
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RSSPONS IB UNITIES HI SMEDLK? CASK 


OF^lILL 
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Entered on fiatyi December 9, 1940 

Has been assigned tot New York and Offices 

Assigned tot Supervisory position. Security Division, 

March 27, 1942 

Resigned: October 22, 1947* 


This Agent in no longer in the Bureau’s service. 


* * * 

CONCLUSIONS AND 

The records of the Bureau indicate that William K. Harvey, fL A. 
Collier, J. J. Meehan and F. L. Jones were assigned the reports in the Soedley 
case for the period from February 6, 194& to October 16, 1947* Iharing this 
period the Section was being expanded and such important eases as the Canadian 
spy case, the Gregory case and the Jaffa case were pending requiring a great 
deal of attention. Messrs* Collier, Meehan end Jones advised they received 
their specific instructions from W. K. Harvey as to action to be taken. The 
following delinquencies appear chargeable to Harvey in the Sasdley cases 

(1) Supervisors Collier, Kaehan end Jones advise that in the espionage 
Section” where thSQT were working William K. Harvey was Assistant Chief of the 
fleet tr*»r He Issued specific instructions to the other 3 Supervisors that 
$<jfchsy were to review specific reports shlch he portioned out to them, and he 
v explained that their primly objective was to review and 1 nl ttal the reports 
and get them to the files# He told them that if a report closed a case they 
Should the file. He advised that if there was Say immediate action 

indicated ef en emergency type they should seek instructions from him. 
Otherwise they should get the reports initialed for the files ae rapidly a, 
possible so that later when the cajOS were specifically assigned they could 
jj be reviewed by the responsible Supervisor and appropriate action taken on the 
// file as a whole. As a result, this situation continued for the period 
from February 6, 1946 to October It, 1947, nearly 20 months, during which 
the Smedley case was unassigned from the standpoint of supervision. 

(2) There were numerous important investigative steps not performed 
which Harvey, as Number One Man in the section and as a participant in the 
supervision of the case and reports, did not have performed, such as, no 
tecluvical surveillances, no physical surveillances since 8-3-4 6, no personal 
coverage by informants since November 194b, no bank examinations of any kind 
at ary time, no income tax checks, no inquiries st the State Department, and 
no checks at the Bureau of Customs. 
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(3) There was no file review of the many cross-references in order 
to fibpare a summary of pertinent information which should have been placed in 

the fcediey file. 

(/,.) He assigned reports rather than cases for review* Mr. Harvey 
is no longer connected with the Bureau since he resigned in October 1947. 



Mo motion, except to place a copy of this portion of the report in 
the Smedley case in his personnel file. 


copy mi 
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OFFICE U E M<0 SMBDK. 

TO 8 i®» IQI50N 

FRO ,» " ’ ' ° 

FROM t H. H. Clegg 

SUBJECT t SECURITY DIVISION 

Reference is made to the Director's inquiry concerning the 
^medley case, such inquiry being as follows: 

1. Hiy it took from March, 1948 to January, 1949 to getseven 
more supervisors assigned to the Internal Se cur i ty-Di&pi s onnage Section. 

Mr. Mohr is handling this inquiry, he advises. 


UNITED STATES GOVERNMENT 


DATE: March 21, 1949 


/M ft' </ ( 


24 T3hy were Supervisors Harvey, Meehan, Jones and Collier allowed 
to so mishandl their work. - ■ ‘ 

Mr. Ladd has stated that it was his una< r. tending that the cases, 
were in fact assigned to Harvey and that if Har r ey sorted out and distributed 
reports which had accumalted to Meehan, Jones and Collier for handling, he 
apparently did so on his own responsbility. He points out further that Harvey 
was a known procastinator and he permitted items to accumalte on his desk, 
which probauly accounted for the large accumulation of reports which were being 
handled by Meehan, Jones and Co llie on a report basis. Harvey was 
frequently criticized by Hr. La. dd, Tie advises, for his procaotinatmg 
tendencies and for fris permitting items to accunalete on his desk. In fact, 

Mr. Ladd advises that he called the attention Of the Inspector to this particular 
type of dereliction ob the part of Harvey. Mr. Ladd, further advises that due 
to the large accumlation of work which he must personally handle, he is unable 
to get oyt into -bhrgesections as he woUldj like to do. 


3. That ^-eehan, who is a supervisor and also personnel Councelqr 

should be relieved of oneor the other of his jobs., " 

* « 

Mr. Mohr advises that a recommendation has been sent to Mr,. Qlavln 

to replace Meehan as Personnel Counselor. ,t‘ . 

1 * 

4. The Director wanted very pacompt' inspection made and no such delay 

in effecting changes. "•>' t ' „ 


Mr. Gumea, with a number of assistnts, began the inspection of 
the Security Division March 14, 1949* 
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ce Memorandum • united states government 
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SUBJECT: 


MR. TOLSON 



W. R. GLA VIN ' / 

n 

WILLIAM K. HARVE 
Former Special^gent 
Supervisor^Mse curity Division 


DATE: March 
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DELINQUENCIES IN HA 
AGNES SMEDLEY AND GUNTHER STEIN CASES 



INDIVIDUAL SUPERVISORY RESPONSIBILITY 

The records of the Bureau indicate that Agent Harvey and 
several other Agents were assigned reports in the Smedley Case for 
the period from February 6 } 190-6* to October 16, l$kl> I n addition j 
he was acting as #2 Man of the Espionage Section for a considerable 
period of time . 

AD MINISTRA TI VE DELINK UENCIES 

Agent Harvey was responsible as the #2 Man of the 
Espionage Section for the unassignment of the Smedley Case from 
the standpoint of supervision for a considerable period of time , 
since he merely assigned reports rather t^fft cases to individual 
supervisors for review. 


'RVISORZ DELINQUENCIES 







No file review inc3tfding cross r^fs.V &aXi&& 
and no summary * these references. _ j 


Failed to institute several basic 
gative steps. i . 

^ ^ Numfc>©e^ 

Failed to point out to the field 
adequacy of their investigative covera £ . 30 

Failed to follow on delays in th e ;s libti i 
of reports by the field. ■ j 



t!VVL' 


RE CO MMENDA TIONS - TRAINING AND INSPECTION DIVISION 

Mr. Clegg recommended no actionj except to place 
of this portion of the memorandum i* Agent Harvey's pezs.gnnkl /pil^ 
since he is not presently employed h-t he bureau. MavAP. 

„ ~ , , , 6 J3S3 

RE COMMENDA TIONS ^ 

This former Agent bears the brunt of the rhsplrp6ibility for 
the haphazard assignment of the supervision of the Smedley case during 
I the period of time he was #2 Man in the Se curity Divisiori.jj^^issued 
I instructions to certain of the Qpecial^Agent Supervisors to review 
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It appears that the only person who can answer 
the question as to whether MFD reported to us Frank's alleged 
involvement in Eltenton-Chevalier incident is former SA Harvey. 
It is recommended that Harvey not be interviewed concerning 
this matter. j 

J. Robert Oppenheimer will probably be ^iven thirty 
additional days to answer AFC's charges and we will carefully 
note iis answers with respect to Eltenton-C aevalier incident. 







Date.. 


WAR ^ ^8 


Information sought concerning the present address of: 
Wi ll iam King „H a rv ~- T 


Whose last address was .... MS^SL 

Maysville, Ky. 


Class Mi§.! 3.L 


Prerent address (complete) 


If deceased kindly state date and place of burial 


Occupation 

Please suggest who might supply this address if you are unable to do so: 
Name * * 


Address 



POSTMASTER: 

This card is sent out to secure cor- 
rect addresses of former students. 
We shall appreciate any informa- 
tion you can give or the return of 
card to 

ALUMNI SECRETARY 
INDIANA UNIVERSITY 
Bloomington, Indiana 
Return Postage 
Guaranteed 


I 


Federal Bureau of Investigation 
Department of Justice 
Washington, D.G. 



«» * 


Nojional Conferentt^f Bar Examiners 


%' * 


AMERICAN BAR CENTER 
110S EAST OOTH STREET 
CHICAGO. ILLINOIS 00037 


RICHMOND. V* 


PRESTON SOU RO KY 


August 8, 1967 



b6 


Mr. J. Edgar Hoover, Director 
Federal Bureau of Investigation 
Ninth 8 Pennsylvania Avenues 
Washington, D.C. 

Dear Mr. Hoover: 


Our Conference has been askecLto prepare the required char- 
acter report on WIL LIAM KIN G Ma rvEY , a member of the bars 
of Indiana and Kentucky who isT~applying for admission to the 
bar of the U.S. District Court for the District of Columbia. 


Mr. Harvey states he was born in Danville, Indiana on Sep- 
tember 13, 191S and was employed by you as a Special Agent, 
Headquarters Supervisor and Section Chief from December 1940 
to August 1947. We need from you the exact dates of this 
employment and, as you are a reference, please send along 
whatever information you can regarding* his moral character, 
ability, and fitness for the practice of law. 


Thank you for your assistance. 
Sincerely yours. 





All Information solicited and received for character reports is confidential and restricted to official 
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